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received more than one job  

accepting their second choice 
option because their preferred 
employer took too long to contact 
them with feedback. 

We hope this Salary Report will 
help candidates and employers 
alike to gain an insight into the 
current market. Our team of 
experienced consultants have 
a wealth of market knowledge 

can produce bespoke salary 
benchmarking reports to provide  
a more detailed insight into 

or you have any questions or 

please do not hesitate to contact 
me personally on rchamberlain 
@brewsterpartners.co.uk 

 

 The trials and tribulations of 

unemployment rate in the UK is 
at the lowest it’s been for years 

thriving. A survey by PwC showed 

revenue growth over the next 12 

increase in employment rates 

is evident in our Salary Report 

Accountancy and Finance salaries 
in the Yorkshire region have 
increased by an overall average  

 
Not only is this a result of current 

also a perfect snapshot of the 
recruitment market we have  
been experiencing over the last  
12 months. 

The demand for skilled and 

intensifying the competition 
between employers to secure 
the top talent and driving up 
salaries. We have found that more 
candidates than ever before have 
been receiving both multiple job 

their current employers. This has 
really been putting the pressure 
on for companies to have not  

 

the top talent away from other 
prospective employers. 

hiring the best quality candidates 

of good quality candidates ever-

salaries alone. Of those surveyed 

Richard Chamberlain
Director – Head of Accountancy 
& Finance

We entered 2019 with…

Accountancy and Finance salaries in 
the Yorkshire region have increased 
by an overall average of

3.5% 

Unemployment at

is the lowest 
since 19754% 

package will be key to hiring the best quality candidates in year ahead, 
with the availability of good quality candidates ever-decreasing and 

IntroductionIntroductionContents

prospects for revenue growth 

of companies89%
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The percentage of candidates 

The percentage of candidates 

when they handed in their notice.

17.3%

8%

Up from 14.8% in 2017

Up from 5% in 2017

CAUTION

Career 
Hazard

Over Over

2,100 4,900
Accounting and Finance 
vacancies registered  

Accounting and Finance 
candidates registered by 

Our consulting 
team’s combined

115 years
of experience in the 
recruitment industry.

45 years
of experience in the 
recruitment industry  
in this region.

Our preferential online 
resources providing  
access to over 

Information from reports 
and press releases from

Our Partners’ 
combined 

40 million
CVs as  
benchmarking data

 

Methodology

Up from 10.4% in 2017

Average increase in basic  
salary on moving employers.

 
in a two week period.

Up from 4 in 2017

5

of organisations
53% 

are seeing a lack of 
experienced professionals 
available on the market.

Up from 4 in 2017

547
 

 

Up from 524 in 2016

The Accountancy and Finance job market – 2018

11.1%

Brewster Partners Accountancy & Finance Recruitment
Salary Report 2019
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of those with the right skill sets 
continuing to shrink. This has 
been driving up salaries across 

in our research of salaries within 
the Yorkshire and The Humber 
regions. The increase we have 
seen in regional salaries is an 

response from employers to the 
reduced availability of top talent.

A large range of salaries exist 
within each of the specialist  
areas opposite and overleaf.  
Our data shows the average 

salary level and also which levels 
are the most popular within 
the range. The aim is to help 
employers gauge where they  
rank in terms of their competitors 
and other employers.

Highlights 

  The largest salary increases 
are for Credit Control and 
Purchase Ledger positions

  The positions we found to 
be highest in demand last 

accountants and purchase 
ledger positions

  The smallest salary increase 
we have seen is for Credit 

time where appropriate

Performance related bonus

Average pension 

Car allowance for managerial 
and senior roles

Flexible hours

Private health cover

Childcare vouchers

Extra holidays/unpaid leave 
opportunities

Remote working

 

We have analysed all of our data and resources to critique the strength of the talent pool for a number of key disciplines.

Short supply 

Payroll

Credit Controllers

Sales Ledger Clerks

Reasonable supply

Purchase Ledger Clerks

Graduates

Good supply 

Ledger Managers

Bookkeepers

The smallest salary increase we 
have seen is for Credit Managers at

BP FACT

(continued) Permanent positions

 Position    Salary ranges     £ Average % Change

  £10k £15k £20k £25k £30k £35k £40k £45k  
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  Data Analysis

  Financial modelling

  Finance business partners

  

  Finance Managers

  

  Company/group accountants

(continued) Temporary positions

Brewster Partners Accountancy & Finance Recruitment
Salary Report 2019

 Position   Salary ranges from £p/h   £ Average % Change
 
  £5 £10 £15 £20 £25

  

   

  

 Assistant Accountant      

 Bookkeeper      

 Accounts Clerk       

 Graduate       

 Credit Manager       

 Senior Credit Control      

 Credit Control      

 Purchase Ledger Manager      

 Purchase Ledger Clerk       

 Sales Ledger Manager       

 Sales Ledger Clerk       

 Payroll Manager       

 Payroller       
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unpredictable political climate 

considering a possible career 

more cautious attitude towards 
joining a new company and 

more reason employers need 

candidates.

enjoying the highest salary 

positions are seeing a much 

for companies to be properly 
analysing and managing their 

new strategies to adapt with any 
changes they may face in the 
year ahead.

(continued) Permanent positions

2 in 5 management-level  
employees receive additional 

pension contributions

1 in 2 UK employers  
introduce wellbeing  

schemes for employees

1 in 5 employees  
receive discounted  
gym memberships

30% of management-level  
employees receive private 

32% of employees  
are receiving childcare  

vouchers

31% of professionals  
would take a lower salary  
to secure their ideal job

Short supply 

Accountants

Internal audit and risk

Finance Business 
Partners

Reasonable supply

Finance Director

SME Company  
Accountant

Middle management 
positions

Good supply 

Interim support

 Position                   Salary ranges    £ Average % Change

  £25k £50k £75k £100k £125k £150k £175k £200k  

 

  Finance Director         

 Financial Controller        

 Position                   Salary ranges    £ Average % Change

  £30k £40k £50k £60K £70k £80k £90k £100k £110k  

 Tax Manager       

 Tax Director       

 Treasury Analyst       

 Treasury Manager          

We have analysed all of our data and resources to critique the strength of the talent pool for a number of key disciplines.

 Position                   Salary ranges    £ Average % Change

  £20k £30k £40k £50k £60k £70k  
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 Interim rates From  To Per Pay basis

 10 years PQE plus   

 

 5-10 years PQE    

 

 3-5 years PQE 

  

 0-2 years PQE 

(continued) Interim positions

of CFO’s said temporary and interim 

BP FACT

Interim professionals are in increasing demand, 

Finance

Risk  
management

Regulatory 
compliance

Operations 
support

Accounting
59%

44%

46%

26%

45%
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The challenge of 

COUNTER 
OFFERS 
Employment is at an all-time high and wages are  
rising at their fastest pace for a decade. The demand  

 
driven market is now leading to a culture of counter 

Brewster Partners Accountancy & Finance Recruitment
Salary Report 2019

Thank you for letting me  know you hate working here

Thank  

you for the 

pay rise

Continues overleaf
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have panicked and pulled out  

the employee cannot refuse.  

will sway the employee to stay 
where they are. 

The panic could be purely from 
a desire to keep their employee 
because of the value and talent 

also to avoid the position being 

and then the subsequent cost 
of recruiting a replacement. 

services company The Creative 

employers provided a counter 

 
simply to avoid the hassle of 
recruiting someone new. It’s 

do you want to hold on to an 
employee who decided to leave? 

loyalty moving forward?

For the employer trying to  
 
 

make them feel pressured to 

made to wait whilst a candidate 

may begin to question whether 
they have chosen the right 

face the possibility of starting 
from scratch if the candidate 
stays where they are. 

they now have to weigh up the 

against the reasons they had 
 

as it may seem for an employer  
to ask you to stay (and as enticing 

considers all of the reasons  
they had decided to resign. 

Things to consider if a candidate 

your resignation? How is this 

relationship with your boss? 
Initial reasons for leaving. Career 

the market further down the line? 

What attracted you to the other 

and even writing up a pros and 
cons list of staying or going can 
help identify the best path.

Candidates are not always  

mean no further salary increases 

promises made in a desperate 

can often fail to materialise. 

Even if an honest 
conversation takes  
place between the 
candidate and their 
existing employer about 
any problems or reasons 

 
there is no guarantee  
that any permanent 
changes will take place.

whether you’re the employer 

communication channels  
 

be completely honest about

how you feel as a result of the 
 

page and understands what  
 

to a swift conclusion to suit 
everyone involved. 

Almost a quarter  
of companies

 

...3333333%%%%%%%

More money,  a promotion and more flexibility 

PROS

All the reasons  

I had for leaving  

are still there

cons
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Why people work?
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Four in ten employees 
 

41%  
 
regard the people they work 
with as one of the most 
important factors to them when 
thinking about their career.

Nearly three in ten employees 
 

29% 
of employees say meaning or 
purpose is important to them  
in their careers.

69% 
of those surveyed by the CIPD 
cited that job satisfaction and 
work/life balance are two of the 
most important factors when 
thinking about their career. 
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The above table assumes an 

for example Worksop is equal to the 
regional average salary. Our data 

on salaries in Leeds.

 North Yorkshire

 

 East Riding of Yorkshire

 Hull 

 West Yorkshire 

 

 South Yorkshire

 

 Lincolnshire 

 Derbyshire

 

 Nottinghamshire 

 

It would be wrong to assume  
that there is one salary level for  
the North and also wrong to  
assume that there is one salary  

and East Midlands regions. 

It won’t be a big surprise to hear 
that the larger cities command 
a premium salary. The increased 
demand for quality candidates 
has driven this trend and shows 
no sign of changing in the 
immediate future.

Last year we saw a repeat 

isolated locations such as 
Scunthorpe and Newark seeing 
lower salaries than similar roles 
in Nottingham and Leeds. This 
shows how these areas are less 

also the fact that location (rather 
than salary) remains a key factor 
for candidates.

Regional outlook

North Yorkshire

Lincolnshire

eNottinghamshire

Derbyshire

East
Riding of 
Yorkshire

West 
Yorkshire

South
Yorkshire

Salary hot spots

+8%
Leeds remains the city  
with the highest regional 
pay with an 8% variance 
over the regional average.

County  Regional  
  pay variance
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Public practice (continued)

£ Average £ Average

 

 

 Corporate Finance/Transaction Services   

 

 Corporate Recovery    

 

 Forensic    

£ Average £ Average

 Audit/General Practice   

 

candidates which is likely to disrupt the market 
across all sectors. This could lead to further 
candidate shortages as job seekers become 

 

in demand for restructuring and turnaround 

The profession broadly remains a candidate 
short market. Due to the technical nature of the 

academic barriers and operate a much more 

are broadening out their requirements beyond 

the parameters of the job. Candidates are being 
questioned about their hard skills on their CV 

commercialism. Firms are looking much more 
towards what their employees could become in 
the future in the longer term. Organisations are 
searching for individuals with necessary skills that 

 
and they are willing to pay more for the right people.

Salaries have continued to increase across the 

then stay and grow within an organisation. Tax and 
Corporate Finance have also continued to grow 

predict that opportunities and salaries in these  
areas will continue to grow in the year ahead.

Public practice
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Graduate vacancy targets appear 
to be reducing slightly as a result 
of the uncertainty brought about 

employment areas hiring fewer 
graduates than the year before.

little (if any) impact on graduate 

salary across the UK remaining 

found that the average graduate 

given the decline in graduate 
opportunities. 

This goes to show that there is 

willing to pay more money to 
attract the top students straight 
out of university. They can then be 

with a view to eventually promoting 
them through the ranks. 

£45,000

£46,000

£45,000

£44,000

£44,000

Graduate recruitment market Graduate recruitment market (continued)

At least a sixth of places on 
the top graduate programmes 
now provide starting salaries 
of more than £40,000 and 
nine of the country’s best-
known graduate employers 
are paying salaries in excess 
of £45,000 this year.

Graduate starting 
salaries at the UK’s 
leading graduate 
employers are expected 
to remain unchanged for 
the fourth consecutive 

starting salary of

£30,000

750

Over here
Vacancies

We’re 
hiring Join us

Jobs

Medicine and 
Dentistry

Engineering

Veterinary 
Science

Computer 
Science

Subjects allied 
to Medicine 

Mathematical 
Sciences

Architecture,  
Building and Planning

Business and 
Administrative Studies

Education

Law 

Retail

  Public sector organisations

  Accounting & professional 

  Engineering & industrial 
companies 

in 2019

The biggest growth in graduate 

Together, they intend to  
recruit over

advise that graduates  
who have had no 
previous work 
experience at all 
are unlikely to be 
successful during 
the selection 
processes for the 
top employers’  
graduate programmes.

1/3More 
than a

third of 
recruiters

Investment banks (median of £47,000) 
(median of £44,000)

Oil & energy companies (median of £35,000) 
Retailers (median of £35,000)

The most 
generous 
graduate 
salaries in 

££££
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Narrower focus 

There are some additional 
variations in the data for the 

  Geographical location

 There are some regional  

 

but the trend does exist

  Market sector

 Some sectors are paying salaries 
at a higher premium to others 
due to their current margins  

  Company size

SME and corporate is a broad 

within each category. e.g. 
the range of salaries we have 
noted for Finance Director 
salaries within SMEs covers 

 
able to drill down into the detail 
and extract some accurate  
data for our clients.

Scoping the talent pool

Demand for all accountancy 

This rise will be sharper in some 
disciplines more than others. 
The result will be a scarcity of 
candidates for some disciplines 
and an abundance in others.  

light report on each discipline 
to show you the size of the 
appropriate talent pool.

Employer branding

In a market where more 

up a lot of experience in making 
sure that our clients’ employer 

(to consider the factors that will 

case studies of working with 
corporates and SMEs in helping 
them draw up their employer 
branding proposition.

We are able to contribute immense 
value to our clients in delivering 
their employer branding to their 
target candidates in the way that 

candidates and promote their 
business.

Tailored benchmarking services
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Doncaster  

Leeds 

Sheffield 
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